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ALLAMA IQBAL OPEN UNIVERSITY
ISLAMABAD

TENURE TRACK STATUTES
1. Short Title and Commencement: 
(a) These Statutes may be called the Allama Iqbal Open University, Islamabad Tenure Track Statutes (TTS). 
(b) They shall come into force with effect from the date that they are approved by the Federal Minister for Education/Pro-Chancellor, Allama Iqbal Open University. 

2. Definitions:
(a) The definitions as given in the Allama Iqbal Open University Service Statutes will apply to these Statutes. 
(b) Regular Faculty Member means an Assistant Professor, Associate Professor or Professor who has been regularly appointed in Basic Pay Scales against the said position in accordance with the statutes/rules of the Allama Iqbal Open University. 
(c) Expert means academics and researchers/professionals of eminence in the relevant disciplines from institutions of repute preferably in professionally and technologically advanced countries. 
(d) Teaching means teaching through face-to-face, print, distance learning techniques, and broadcast media or on-line.

(e) Refereed International Journal means a journal in the relevant field from the list of International Journals approved by the Executive Council of the University for different disciplines in consultation with the HEC. However, in certain disciplines, publications in the refereed national journals of repute may also be accepted. These disciplines and the list of such journals may be prepared by the HEC and AIOU and approved by the Executive Council at the national level.
(f) Scrutiny Committee means the Scrutiny Committee constituted to determine the eligibility of applicants for appointments under TTS. 
(g) Executive Council means the Executive Council of the Allama Iqbal Open University. 
(h) Selection Board means the Selection Board constituted under the Statutes of AIOU. 
(i) Technical Review Panel (TRP) means a Panel in the relevant field chosen by the Vice-Chancellor from the approved panel of experts. 
(j) Tenured Faculty Member means a faculty member who has been declared successful by the Tenure Review Panel.
(k) Departmental Tenure Committee (DTC) means the Committee consisting of all Tenured Faculty members of the department. 
(l) University means the Allama Iqbal Open University.

3. Extent of Application:
(a) Except as otherwise approved, these Statutes shall apply to all new teachers in the grades of Assistant Professors, Associate Professors and Professors appointed through TTS in the service of the University whose pay is debitable.  All existing academic staff can opt to join the TTS as defined in Clause-16.
(b) These Statutes shall not apply to: 
(i) Any teacher serving the University on a specific contract or agreement of service. 
(ii)
Any person in a provincial or federal University or any employee of the Federal or Provincial Government, autonomous,        semi-autonomous or private body who has been deputed to serve under the University on deputation  or on special terms and conditions. 
(iii)
Any person associated with the University only as holder of scholarship, fellowship or other kind of stipends/grants. 

4. Posts: 
The posts under the TTS shall be as under: 
(i) Assistant Professor 
(ii)
Associate Professor 
(iii)
Professor. 
5. General Introduction: 
(a) The University may make the following types of appointments of faculty members:
(1) 
Temporary appointments 
a.
Temporary appointments can be made on Tenure Track System in the following circumstances: 

(i) 
To fill the gaps caused by faculty members on leave. 

(ii) 
An appointment required to be made urgently and normal set procedures cannot be followed. 

b.
Faculty members on temporary appointments shall be appointed initially for a period of one year and such temporary appointee may be reappointed for a second or third year if approved by the Executive Council. 

c. 
Full time temporary appointment shall not lead to permanent tenure. 
d. 
Temporary appointments may also be made for 

  (i) 
Post Doctoral fellows working with a research group for a limited period. 
  (ii) 
Research Associates working towards their Ph.D. degree.
(2) 
Tenure Track Appointments: 
(i) First Term appointments for Assistant Professors 
(ii) Second Term(Probationary) appointments for Assistant Professors 
(iii) Tenured appointments of Assistant Professors

(iv) Probationary appointments of Associate Professors and Professors. 
(v) Tenured Appointments of Associate Professors and Professors 

(b) The recommendations for appointments shall be in accordance with the rules and procedures prescribed by the AIOU. 
(c) Standard Terms and Conditions of appointment for each type of appointment shall be approved by the Executive Council. 

6.
Basis for Appointment:
(a)
Appointment: For appointment a candidate shall be evaluated in terms of effectiveness in four principal fields: 
(i) Teaching 
(ii)
Scholarship, research and other creative work 
(iii) 
Service (at Department, Faculty, University and community levels).
(iv)
Professional characteristics.
(b) 
Teaching: The evaluation of this quality shall include: 
(i) Knowledge of the field of study. 
(ii) 
Awareness of the latest developments in the field 

(iii) 
Skill in communicating to students and in motivating their interest. 
(iv) 
Ability to stimulate them to think critically. 

(v) 
To motivate the students to appreciate the inter-relationship of different fields of knowledge. 

(vi) To motivate the students to be concerned with the applications of knowledge to vital human problems. 
(vii) Ability to accomplish (iii), (iv), (v) and (vi) through oral, written or recorded medium, on-line.
(c) 
Scholarship, Research and other Creative Work: In order to assess the scholarship, research and other creative work of a candidate/faculty member the following details will be analyzed: 
(i) 
Has research and other creative work of the candidate/faculty member made a contribution to the particular field of interest. 

(ii) 
Can the achievements of a candidate/faculty member be taken to serve as an indication of professional competence? 

(iii) 
What the candidate/faculty member has published or contributed to other media appropriate to the field. 

(iv)
Are the achievements reflected in teaching including face-to-face teaching, preparation/updating or revision of instructional materials, support material or strengthening of tutor competencies? 

(v) 
Where applicable, number of successful M. Phil, and Ph.D. candidates guided and the number currently being guided and supervised. 
(vi)
Establishment and use of research laboratories and facilities. 
(d) 
Service: The term Service will include: 

(i) 
Service to the University community in different positions and assignments in addition to class room teaching/preparation or revision of instructional and supplementary materials – written, recorded or on-line. 

(ii)
Service to public at large including students, tutors and regional centres. 

(iii)
Service to applicant’s own profession e.g. time and effort given to professional organizations at the national, provincial or local levels. 

(iv)
Service rendered to the local community where the university operations are taking place.
(v)
Establishment and use of research laboratories and facilities. 

(e)
Professional Characteristics:  This category would include:

(i)
All traits which contribute to an individual’s effectiveness as a teacher, as a leader in the professional area or as a human being. 

(ii) 
The teacher's intellectual depth and maturity. 
(iii) 
Vitality and resourcefulness to constitute effectiveness. 

(iv)
A degree of willingness to cooperate so that the individual can work harmoniously with others while maintaining independence of thought and action. 
7.
Indicative Sources of Information for Carrying Out the Evaluation of a Teacher:


Candidate’s competency or contribution as a professional shall be evaluated in the following areas:

(a)
Teaching Abilities: 
(i) 
Seeking out students' opinion.  For this purpose, the University shall put into position a reliable system for evaluation of courses taught, written, revised, or coordinated at production stage or maintenance stage. 

(ii) 
Colloquia, seminars etc, given in the Department, University or elsewhere. For this purpose, the papers read out by the teachers would be relevant. 
(iii) 
Guidance and leadership in students' activities. 

(iv)
Initiation and participation in curriculum development e.g. new courses, new programmes etc. 

(v)
Teaching load at Masters, M. Phil and Ph.D levels or load of faculty, face to face, course development or maintenance or programme coordination. 
(b) 
Research and other Creative Work:
(i) 
Published articles in terms of their disciplinary contents and relevant journals in which they have been published. 
(ii)
When applicable, number of M. Phil and Ph.D. students produced to date and currently under guidance and scholarly supervision. 
(iii)
Book(s) written:  If the applicant has written a book, it should be got evaluated through an independent panel of international experts. A book published by an international publisher pertaining to research in the relevant field, authored (not edited) by an applicant shall count as the equivalent of 4 publications up to a maximum of two such books. A similar book, published by a local publisher shall count as equivalent to 2 publications up to a maximum of 2 such books. Moreover, chapter in an edited book in a relevant area published by an International publisher shall count as equivalent to one publication up to a maximum of 2 such publications. 
(iv)
Work done as a consultant in the relevant field.
(v)
Papers presented at professional meetings, seminars etc. 

(vi) 
Specific projects undertaken. 

(vii)
Post doctoral scholarship as indicative of continuing interest in professional development. 

(viii)
Any other creative work in terms of its public presentation and reception. 

(c)
Service: 

(i) 
In case of new appointments the judgment of service will depend greatly on the information obtained from letters of recommendations or the record provided by the institution where the person last served. 
(ii)
The Annual Reports of the teacher available in the record of the university administration. 

(iii)
Any additional assignments/projects shouldered by the teacher e.g. as Deanship, Chairperson of the Department, and Member of the Executive Council, Academic Council, Board of Advanced Studies & Research, and other statutory bodies and Chairperson and Member of non-statutory bodies of the University. 
8.
Specific Minimum Qualifications for Appointment under TTS. 

The qualifications and experience for posts under the TTS shall be as follows: 
(a) Lecturer

This rank is most appropriate for persons beginning their teaching careers.  It should be used by any department or Faculty which finds it convenient and appropriate to include lectureship within its faculty rankings.  It can also be used for persons needed to fill temporary posts under emergency conditions.  As with any appointment, the status should be made clear and put in writing at the time of employment.

(i) Person who are primarily graduate students may not be given a faculty appointment.  Such a person may be appointed as a teaching assistant or teaching associate, in accordance with University policies.
(ii) Lecturers are appointed with the understanding that they will not be promoted to professional rank unless they obtain a Ph.D. degree or an equivalent.

(b)
Assistant Professor: To be appointed as Assistant Professor on Tenure Track, the Candidate should possess the following qualifications: 
(i) Ph.D. from a recognized/accredited institution in the relevant field. 
(ii) 
Excellent written and communication skills to be judged through the university selection process by a seminar. 
(c)
Associate Professor: The candidate for the post of Associate Professor should show evidence of knowledge of development in the field of expertise, evidence of research and conscious interest in improving teaching methods. Should possess the following qualifications: 
(i) 
Ph.D. from a recognized/accredited and reputable institution in the relevant field. 

(ii)
Six years post Ph.D. teaching/research experience in a recognized university or a post-graduate Institution or professional experience in the relevant field in a national or international research organization. 

(iii)
Ten research publications in recognised Refereed International Journals.
(d)
Professor:  A faculty member appointed to the rank of Professor is expected to have had an impact on the state of knowledge. It is expected that the Professor will continue to develop and mature with regard to teaching and research and other qualities. Particular attention should be given to the quality and significance of contribution to the candidate's field. He/She should be fully conversant with the general problems of university education and its social implications as full Professors are likely to be the most enduring group in the faculty and who will give leadership and set the tone for the entire University. 
(i)
Ph.D. from a recognized/accredited and reputable institution in the relevant field. 

(ii)
Eleven years post Ph.D. teaching/research experience in a recognized university or a post-graduate institution or professional experience in the relevant field in a national or international research organization. 
(iii)
Fifteen research publications in recognised Refereed International Journals. 

(e)
The specific qualifications and experience may be revised from time to time by the Executive Council in consultation with HEC. 

9. 
Technical Review Panel (TRP):
(a) The Technical Review Panel shall be constituted by the Vice-Chancellor out of the list of Experts in the relevant discipline as approved by the Executive Council in consultation with the HEC.
(b) The number of experts in TRP will be three.
(c) TRP will give opinion on suitability or otherwise of a candidate for appointment to the position applied for.
(d) Honorarium as approved by the Executive Council will be paid to the members serving on the TRP.
10.
Tenure Track Appointments: 

(a) 
All appointments under the TTS shall be made by the Executive Council on the recommendations of the Selection Board. 

(b)
The Tenure Track Appointments shall serve the needs of the common good of the society in which the University is located. The Tenure Track Appointments shall: 

(i)
Enable the incumbent to have academic freedom to embark upon search for discovery and dissemination of truth and its free exposition. 

(ii)
It should provide freedom in research. 

(iii) 
It must lead to the freedom of the student in learning. 

(iv)
To provide sufficient degree of economic security to make the profession attractive to men and women of ability. 

(c)
The Tenure Track Process in the case of an Assistant Professor: 

(i) 
The Tenure Track Process in case of an Assistant Professor would involve an initial term contract appointment of a faculty member for a period of three years. 
(ii) 
This will be followed by second term contract appointment for an additional period of three years. 
(iii) 
Tenure decision must be made for an Assistant Professor during  the 6th  year of the contract appointment. 
(iv) 
If the review at the end of the 6th year for an Assistant Professor is favourable, he/she shall be granted Tenure as an Associate Professor. 

(v)
The services of a faculty member having tenure shall be terminated only after adequate cause and in accordance with the procedures prescribed by the University for termination of a permanent employee. 

(vi)
If not given Tenure such a person will revert back to his/her substantive appointment in the University or if he/she has been an employee from outside the university then the services will be terminated upon three months' notice. 

(d)
Tenure Track Process for Associate Professor and Professor:
(i) 
A person appointed on the Tenure Track for the position of Associate Professor or Professor will be on probation for a period of 4 years.  However, tenured faculty will be exempted from probation on promotion. 
(ii)
During the 4th year a Tenure decision shall be made for such a faculty member. 

(iii)
If not given tenure, such a person will revert back to his/her substantive appointment in the University or if he/she is an employee from outside the University, then the services will be terminated upon three months' notice. 

(iv)
The services of a faculty member having tenure shall be terminated only for adequate cause and in accordance with the rules framed by the University for permanent employees. 

(e)
Procedure 

(i)
All posts under the Tenure Track Scheme shall be advertised in the media within the country and given on the websites of the University and the HEC. 

(ii)
Reasonable efforts would be made to also advertise the posts in suitable publications abroad. 

(iii)
Candidates from within the University and other institutions within the country and abroad would be free to apply if they fulfil the basic qualifications prescribed in these rules. 
(iv)
The candidate shall prepare comprehensive application dossier that should includes letters of reference from eminent academics and researchers in their area of specializations. 
(v)
The applications must be supported with copies of publications in Refereed International Journals. 
(vi) 
The dossier of each candidate will be sent to an independent Technical Review Panel (TRP). 
(vii) 
The lists would be drawn up from amongst eminent international academics and researchers in the relevant field preferably from professionally and technologically advanced countries. 

(viii) 
Upon receipt of the recommendation from the Technical Review Panel (TRP), the case will be placed before the Selection Board of the University. 

11. 
University Selection Board: 
(a)
 The Selection Board of the University as constituted under the AIOU Act will be deemed to be the Selection Board for selection to the Tenure Track System. 

(b) 
The Selection Board may make any of the following recommendations on merit:
(i) 
Reject the appointment of a candidate on Tenure Track. 

(ii) 
Recommend the First Term appointment on Tenure Track at the level of Assistant Professor only for a period of three years. 
(iii) 
Recommend the second term appointment of three years for an Assistant Professor after the first review has occurred. 
(iv)
Recommend probationary appointment on TT at the level of Associate Professor with a final tenure review accruing after a period of four years. 
(v)
Recommend probationary appointment on TT at the level of' Professor with a final tenure review occurring after a period of four years. 
(vi)
Recommend the grant of Tenure and promotion on the completion of the second term review in case of Assistant Professor, and grant of tenure on completion of the probationary period in the case of Associate Professor and Professor. 

(vii) 
Recommend grant of immediate tenure to those persons in exceptional cases who are regularly appointed faculty members of the University and have applied for tenure. These recommendations will only be made by the Selection Board if the TRP has categorically recommended the grant of tenure to such persons. The recommendations will be sent to HEC for final review. 
(viii) 
Recommend the promotion of Tenured Associate Professor to Professor on successful review from TRP. 
12. 
Departmental Tenure Committee (DTC): 
(i) The Committee shall consist of all Tenured Faculty members of the department.  The Chairman of the department will be head of the DTC.

(ii) Till such time as there are less than five Tenured Faculty members, the committee shall consist of: 
	(1)
	All Professors of the department.



	(2)
	If the number of Professors in the department is less than five then all the Professors and Associate Professors shall comprise the committee. 


	(3) 
	If the total number of Professors and Associate Professors is less than 5 then the Vice-chancellor will appoint remaining members from the list of experts in that disciplines on recommendation of the concerned Dean. 


	(4)
	Any faculty member whose case is under review in the DTC will not attend the meeting during the review of his/her case. 


13.
The Review Process in the case of an Assistant Professor appointed on Tenure Track: 
(a) 
An Assistant Professor appointed on Tenure Track shall be subject to review as under: 

(i)
Annual Review 

(ii) 
Mid Probationary Review at the end of the third year.
(iii)
Tenure Review during the 6th year of appointment. 

(b)
The Annual Review: 
(i)
Each Assistant Professor appointed on Tenure Track shall be reviewed annually by the Departmental Tenure Committee (DTC), the Dean of the Faculty and the Vice-Chancellor. 
(ii)
Such review shall be forwarded to the Registrar in January each year. 

(iii) 
The Vice-Chancellor shall communicate to the faculty member under review any adverse remarks or advice for improvement in areas of weaknesses. 

(iv) 
The review shall be done on the basis of the Proforma prepared by the University for carrying out such reviews. This Proforma will be filled up by the concerned faculty member and after review by the DTC, countersigned by the Chairperson of the Department, the Dean of the Faculty and transmitted to the Registrar. The Vice-Chancellor will put in his remarks as a second countersigning officer. 

(c) 
Mid Probationary Review: 

(i)
The Mid Probationary Review for an Assistant Professor on Tenure Track will take place during the latter part of the third year of appointment. 

(ii)
The candidate shall prepare a comprehensive application dossier that may include letters of reference from the eminent academics/researchers in his/her area of specialization. The dossier shall include CV of the candidate with details of the courses taught, developed, revised, updated and maintained.  It shall also include Masters, M.Phil. and Ph.D. students supervised and under supervision, and provide details of papers/books that have been written. 

(iii)
The dossier shall also include copies of all publications in the Refereed International Journals. 

(iv)
While forwarding the dossier of the faculty member seeking the first term review, the Departmental Tenure Committee shall include its assessment of the teacher in the light of the criteria mentioned in Section 5 & 6. 

(v) 
The Registrar will forward the comprehensive application dossier to the Technical Review Panel constituted by the Vice-Chancellor from the lists of approved panels in accordance with the procedures of the University. 

(vi)
The University will prepare comprehensive guidelines to be sent to the members of the TRP. The guidelines must help the reviewers in identifying the areas of strength and weaknesses of the candidate. 

(vii)
On receipt of the written review report of TRP it shall be placed before the Selection Board for consideration/decision. 

(viii)
A faculty member cannot be considered for second term appointment if he/she receives a 'Negative' report from the Technical Review Panel. 

(ix)
The Selection Board will identify the areas of strength and weaknesses and the person reviewed will be communicated the areas of concern. The object would be to bring about improvements in the person reviewed. 

(x)
Where the Selection Board recommends the grant of second three year appointment to an Assistant Professor, the case will have to be put up to the Executive Council for a decision to grant such a person an additional three year appointment on probation. 

(xi)
Where the recommendation of the Selection Board is 'Negative' the contract of such a person will not be renewed. 

(d) 
Tenure Review: 
(i) 
In the 6th year of the Assistant Professor's probationary period, it is mandatory that a full review report shall be made. 

(ii)
The Tenure Review will start with the Departmental Tenure Committee, who shall conduct a thorough review of the person's fitness for tenure following the same procedure as outlined in the mid- probationary review including evaluation by TRP. 

(iii)
The recommendations of the Selection Board shall be put up to the Executive Council for a decision. 

(iv)
If awarded, the Tenure shall be effective immediately upon the faculty member's acceptance of the award within a period of thirty days. 

14.
Review Process in the case of an Associate Professor or Professor appointed on probationary period. 

(a) 
Annual Review
(i)
There shall be an annual review of the work of an Associate Professor or Professor under the TT process. The review shall be done on the basis of the Proforma prepared by the University for carrying out such reviews.  This Proforma will be filled up by the candidate, and reviewed by the DTC and countersigned by the Chairperson of the Department, Dean of the faculty and transmitted to the Registrar.  The Vice-Chancellor will put in his remarks as a second countersigning officer. The assessment by the DTC will be based on Students' Evaluation of the teacher, where applicable, courses, units written, reviewed, updated, revised, supplementary materials for students, tutors prepared courses maintained, teaching load, M. Phil and Ph.D. students supervised, research papers published. Books published, patents obtained, involvement in University administration in different committees and as indicated in Section 5 & 6. 

(ii)
The annual evaluation will be forwarded to the Registrar and the Vice-Chancellor shall convey the weaknesses and negative remarks to the person concerned with the object of enabling the person in making improvements. 

(b)
Tenure Review 
(i)
Early in the 4th year of the faculty member's probationary period, it will be mandatory that a full review shall be made. 

(ii) 
The comprehensive dossier will be forwarded to a Technical Review Panel constituted under the Rules. 

(iii) 
The recommendations of the TRP and the whole dossier would be placed before the Selection Board of the University for consideration.
(iv) 
The recommendations of the Selection Board will be placed before the Executive Council for approval. 

(v) 
Where the external technical Review Panel has not recommended the grant of Tenure, the tenure shall Not be granted. 

15.
Scrutiny Committee
The Scrutiny Committee will consist of:

(1) Vice-Chancellor as Chairman

(2) Dean of the Faculty concerned as Member

(3) Chairperson of the Department concerned as Member

(4) Any person coopted  by the Vice-Chancellor for expert advice.

The Committee will determine the eligibility of applicants for appointment under TTS.
16.
Transferring of Existing Faculty Members to Tenure Track System: 

(a) 
Existing Assistant Professors, Associate Professors and Professors who are appointed on regular basis to their respective posts and are eligible in accordance with these statutes can apply for appointment on Tenure Track. 

(b) 
Each interested existing faculty member of the University will prepare a comprehensive application dossier which may include letters of reference from eminent scholars in his/her area of specialization, articles published in internationally refereed journals, details of Masters,  M. Phil and Ph.D. students supervised.
(c) 
The applications so received will be placed before the Scrutiny Committee to determine the eligibility of the applicant. 

(d) 
The dossiers of the persons found to be eligible by the Scrutiny Committee will be forwarded to Technical Review Panel for opinion along with detailed dossier maintained by the University giving the annual reviews of the teacher concerned. 

(e) 
The opinion of the TRP will be placed before the Selection Board. 

(f) 
The recommendations of the Selection Board shall be placed before the Executive Council for decision. 

(g) 
Where a tenure is not granted, the teacher shall continue to serve on the substantive post held by him/her in the University on BPS.
(h) 
Existing faculty members who are not immediately eligible for appointment on TTS against the post that they are holding may wait for such time in their existing position till they are ready to be considered. 

(i) 
On selection for Tenure Track faculty member appointed on regular basis will be immediately brought on the TT pay package. 

(j) 
A regularly appointed faculty member who is appointed on Tenure Track will maintain his lien on the post against which he was confirmed and will be entitled to earn pension and other benefits in accordance with his/her previous appointment  as calculated using his BPS and seniority in service. 

(k) 
For existing faculty members 3 years of pre-PhD teaching at the University will be counted as one year of Post-PhD teaching experience.   However, the pre-PhD experience may be counted upto a maximum of (i) 2 years of post-PhD experience for the case of an Associate Professor; (ii) 4 years of post-PhD experience for the case of a Professor.
17.
Resignation: 

A faculty member on tenure track wishing to resign shall do so in accordance with the rules of the Allama Iqbal Open University. 

18.
Termination of Service of faculty members with Tenure

The services of a faculty member holding tenure shall be terminated only in accordance with the rules of the University applicable to confirmed employees of the University and in accordance with such rules prescribed for the University. 
19.
Faculty Remuneration 

(a) 
Pay Package shall be in accordance with the scales mentioned in Annexure-A to the Statutes or as amended by the University from time to time in consultation with HEC. 

(b) 
The faculty member will also be entitled to the service benefits such as pension, medical etc. on appropriate levels to be determined by the University. 

(c) 
The initial pay of a faculty member appointed on the TT shall be determined in accordance with the recommendations of the Selection Board and the Rules of the University. 

(d) 
Annual increments will be allowed to eligible faculty members in accordance with the Rules of the University. 

(e) 
A teacher on TTS shall not take up any regular teaching assignment outside the University. The V.C may, in exceptional circumstances grant permission for short specific teaching assignments/consultation. 

20.
Retirement Age: 

The retirement age for the persons on TT will be 60 years. 
21.
Appeals: 

Appeals against decisions of various bodies will be made in accordance with the Rules of the University on the subject. 

22.
Rules: 

The AIOU Executive Council may frame rules for implementing these Statutes. 

23.
Pay Package: 
The Pay Package for the positions under the Tenure Track System will be as approved by the Finance Division, Government of Pakistan. 
24.
Better incentives for continuous professional development to enable faculty to join TTS (e.g. research support, sabbatical/study leave and additional salary increments).
Annex -A 
TENURE TRACK PAY PACKAGE FOR FACULTY MEMBERS OF

UNIVERSITIES PROPOSED WITH 15% INCREASES ALLOWED BY THE

FEDERAL GOVERNMENT W.E.F. 1.7.2004 & 1-7-2005

	Category of Faculty Member
	PAY PACKAGE
	Minimum Monthly Salary
	Maximum Monthly Salary

	
	Particulars
	Pay Scale
	House Rent Allowance
	Utility Allowance
	
	

	Professor
	Existing Pay Package
	50,000-7,500-80,000
	30,000-50,000
	5% of pay
	82,500
	134,000

	
	With 15%  increase w.e.f. 1.7.2004
	57,500-8,625-92,000
	34,500-57,500
	5% of pay
	94,900
	154,100

	
	With 15%  increase w.e.f. 1.7.2005
	65,000-9,750-104,000
	39,000-65,000
	5% of pay
	107,300
	174,200

	Associate

Professor
	Existing Pay Package
	35,000-5,000-50,000
	15,000-20,000
	5% of pay
	51,800
	72,500

	
	With 15%  increase w.e.f. 1.7.2004
	40,250-5,750-57,500
	17,250-23,000
	5% of pay
	59,500
	83,400

	
	With 15%  increase w.e.f. 1.7.2005
	45,500-6,500-65,000
	19,500-26,000
	5% of pay
	67,300
	94,300

	Assistant

Professor
	Existing Pay Package
	25,000-3,000-37,000
	10,000-12,000
	5% of pay
	36,300
	50,900

	
	With 15%  increase w.e.f. 1.7.2004
	28,750-3,450-42,550
	11,500-13,800
	5% of pay
	41,700
	58,500

	
	With 15%  increase w.e.f. 1.7.2005
	32,500-3,900-48,100


	13,000-15,600
	5% of pay
	47,100
	66,100


